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SYLLABUS 
Immigration Clinic I & II  

Spring 2023 
________________________________________________________________________________________________________ 
 

Teresa Messer (she/her)    Immigration Clinic Information:  
Professor of Practice/Director   4170 Martin Luther King Blvd  
tpham9@central.uh.edu    Suite 120 
(713)817-2412     Houston, TX 77204 

        (713)743-2094 Phone 
Lucas Aisenberg (he/him)    (713)743-2195 Fax 
Clinical Supervising Attorney   www.law.uh.edu/clinic/immi.asp  
lmaisenb@central.uh.edu      

Class Times:  
R. Parker Sheffy (he/him)    Tuesdays from 4-6pm CST 
Clinical Supervising Attorney   January 17, 2023 – April 25, 2023 
rpsheffy@central.uh.edu   

 
Syllabus Changes 
Please note that the instructor may need to make modifications to the course syllabus. Notice of such changes will be announced 
as quickly as possible through (specify how students will be notified of changes). 

 
Assessments and Outcomes 
Through this course, students will be able to: (1) demonstrate an understanding immigration laws and procedures; (2) represent 
real clients and engage in legal analysis and reasoning to solve real immigration issues under the direct supervision of licensed 
attorneys/professors; (3) develop written and oral communication related to immigration law; (4) reflect on the concept of ethical 
practice and professionalism in the lawyer’s role in representing immigrants; and finally (5) recognize the direction in which the 
law in this area is developing and be cognizant of various possibilities for reform. 
 
Field Component 
You will be responsible for all aspects of your caseload and take primary responsibility for your cases, with guidance and mentoring 
from the professors. You will conduct client interviews, draft documents, and perform fact investigation, legal research, writing 
and analysis, negotiations, court and agency appearances, and all aspects of case management including file organization and 
billing, as required. As a clinic student, you will deal with live clients and will be responsible for the representation they receive. 
This should be taken very seriously, and it is important that you always be well prepared. Your professors will be available for 
questions and guidance, but it is your responsibility to handle the case from start to finish while keeping your professors apprised 
of the work being done and gaining their approval prior to making casework decisions. You will be responsible for keeping the 
client files up to date, organizing all documentation necessary for the case, and managing all details of their cases. 

 
Grades 
Your grade will be determined based on your performance on the cases assigned to you, as evidenced by the quality of your work, 
the organization of your case files in SharePoint, your ability to work with your fellow students, your meetings with your professors, 
your class participation, and your journal entries. NOTE: There is a 48-hour rule concerning sending out any work to be filed with 
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the court or any administrative agency. This should not be construed to mean that you should ignore deadlines imposed by your 
professors in the event they would like drafts or other work turned in earlier than 48 hours. All work must be turned in to your 
professor for their review by the deadlines set by the professor and no work product should be sent outside the clinic, e.g., client 
letters, USCIS, immigration court and BIA filings, without the approval and signature of the professor. 
 
Required Hours 
You will be required to keep track of your hours. You are required to complete a minimum of 200 hours. You are expected to 
commit to a minimum of 10 hours per week in which you will be virtually or physically in the clinic, including class time and office 
hours. You are required to meet with your supervising professors on a weekly basis to discuss your assigned cases. Remember to 
keep all your time in MyCase.  
 
Class Attendance 
Class attendance is mandatory unless otherwise excused by Professor Messer and Professor Vega. Please use Zoom etiquette 
when attending classes if the class is via Zoom or if you need to attend via Zoom. Be sure to have your video on during class unless 
there is some reason to turn off the video. Please advise your professor of the reason for the lack of video in a confidential email. 
 
Preparation 
Please be sure to read the materials relevant to the topics for each class, which will be emailed to you prior to the class. Read 
those carefully. We will call upon students who should be prepared and ready to discuss the materials and/or cases. 

 
Case Rounds 
Premised on the medical model, case rounds help students strategize about their cases with the help of the professors and fellow 
students during class. For case rounds this semester, please be ready to converse about the cases assigned to you. You will be 
asked to present the status of your cases. You should provide a bit of the background of the case. You may be asked to discuss 
what arguments or research you think will be required to win your case. We will discuss the theory of the case; be ready to be 
asked about the details of the file. Please “learn your file” so you will be able to answer questions posed by the professors and 
fellow students. The “file” will be accessible to you on SharePoint.  
 
Journal Entries 
Please email your journal entries to all professors when they are due.  The journal will give you the opportunity to express 
observations, feelings, and thoughts related to your clinical experience. It is a tool for self-evaluation - promoting periodic 
reflection upon goals, accomplishments, and the practice of law. In addition, it gives the professors additional information to aid 
in the evaluation of the law students, the clinical experience, and the seminars. It will be easier for you if the journal entries are 
kept up-to-date and are done as close to the experience being discussed as possible. In the journals you may describe personal 
goals attained and not attained; successes in client representations; disappointments; reflections about the law and legal process; 
reflections on the development of lawyering skills through the clinical experience; reflections on a court or interview experience; 
reflections on the impact of the judicial system on individuals; and/or, other thoughts or ideas. The journal is not meant to be 
simply a restatement of the work completed on each case since the last journal entry. A journal entry does not need to go on for 
pages. A strong, short paragraph can often show more reflection and thought than a lengthier entry. 

 
Outreaches 
You are required to attend two outreaches. This may include citizenship workshops hosted by non-profit organizations.  
 
UH Email 
Please check and use your Cougarnet email for communications related to this course. To access this email, login to your Microsoft 
365 account with your Cougarnet credentials.   

 
Honor Code 
The UHLC Honor Code applies to all aspects of my class. You are responsible for knowing all Honor Code provisions and for 
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complying with the Honor Code. Please ask me if you have any questions regarding how the Honor Code’s provisions apply to 
specific activities or situations related to my course. It is an Honor Code violation to review the graded assignments distributed to, 
or written by, any of my students from prior years. 
 
Diversity, Inclusion, and Wellness 
This is an inclusive learning space. 
 
At UHLC, we are committed to ensuring inclusive online and classroom learning spaces, where you’ll be treated with respect and 
dignity, and where everyone is provided the equitable opportunity to participate, to contribute, and to succeed. 
 
In this course, all students are welcome regardless of socio-economic status, age, race, ethnicity, disability, religion, national origin, 
veteran’s status, sex, sexual orientation, gender identity, gender expression, political affiliation, marital status and other diverse 
identities that we each bring to class. Our class is richer for this diversity. 
 
Inclusive learning spaces facilitate the innovation and creative thought that enhance student success. This success arises from the 
participation, support, and understanding of you and your colleagues. I encourage you to speak up and to share your views, but 
also understand that you are doing so in a learning environment in which we’re all expected to engage respectfully and with regard 
to the dignity of all others. 
 
If you feel like your class performance is impacted in any way by your experiences inside or outside of class, please reach out to 
me. I want to be a resource for you. If you feel more comfortable speaking with someone besides me, Student Services is an 
excellent resource: 713-743-2182. Finally, I encourage you to bring any issues negatively impacting UHLC’s openness to diversity 
and inclusion to the Law Center’s Diversity and Inclusion committee. The D&I committee’s charge includes “[building] on the Law 
Center’s strengths as a diverse and inclusive environment.” You can contact the committee directly at UHLCD&I@uh.edu. Your 
suggestions are encouraged and appreciated. Please let me know ways to improve the effectiveness of this course for you 
personally, or for other students or student groups. 
 
Preferred Name and Pronouns 
I will gladly honor your request to address you by an alternate name or gender pronoun. Please advise me of this preference early 
in the semester so that I may make appropriate changes to my records. 
 
Anti-Discrimination and Sexual Misconduct Policies 
UHLC and the University of Houston are committed to maintaining and strengthening an educational, working, and living 
environment where students, faculty, staff, and visitors are free from discrimination and sexual misconduct. If you have 
experienced an incident of discrimination or sexual misconduct, a confidential reporting process is available to you. For more 
information, please refer to the University System’s Anti-Discrimination Policy SAM 01.D.07 and Sexual Misconduct Policy SAM 
01.D.08. Please be aware that under the sexual misconduct policy, SAM 01.D.08, faculty and other University employees are 
required to report to the University any information received regarding sexual misconduct as defined in the policy. Due to this 
reporting requirement, faculty members and other employees are not a confidential resource. The reporting obligations under 
the sexual misconduct policy extends to alleged conduct by University employees and students. 
 
Title IX/Sexual Misconduct 
Per the UHS Sexual Misconduct Policy, your instructor is a “responsible employee” for reporting purposes under Title IX regulations 
and state law and must report incidents of sexual misconduct (sexual harassment, non-consensual sexual contact, sexual assault, 
sexual exploitation, sexual intimidation, intimate partner violence, or stalking) about which they become aware to the Title IX 
office. Please know there are places on campus where you can make a report in confidence. You can find more information about 
resources on the Title IX website at https://uh.edu/equal-opportunity/title-ix-sexual-misconduct/resources/. 
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Accessibility and Accommodations 
UHLC is committed to ensuring that all students enjoy equal access and full participation. 
 
If you anticipate or experience barriers based on a disability (including any chronic or temporary medical or mental health 
condition), please feel free to reach out to me so that we may discuss options. If you require any support services, you may contact 
Ms. Samantha Ary, Academic Records Coordinator. Ms. Ary is located in room 44A TU-II in the Office of Student Services suite, and 
she can be reached at sary@central.uh.edu or 713-743-7466. Requests for accommodation that involve graded assignments must 
be directed to Ms. Ary and should be made as soon as possible to allow adequate time to document and to process the request. 
If you observe religious or cultural holidays that will coincide with synchronous class sessions or conferences, please let me know 
as soon as possible, so that we may make arrangements. 
 
Reasonable Academic Adjustments/Auxiliary Aids 
The University of Houston complies with Section 504 of the Rehabilitation Act of 1973 and the Americans with Disabilities Act of 
1990, pertaining to the provision of reasonable academic adjustments/auxiliary aids for disabled students. In accordance with 
Section 504 and ADA guidelines, UH strives to provide reasonable academic adjustments/auxiliary aids to students who request 
and require them. If you believe that you have a disability requiring an academic adjustments/auxiliary aid, please contact the 
Justin Dart Jr. Student Accessibility Center (formerly the Justin Dart, Jr. Center for Students with Disabilities). 

 
Recording of Class 
Students may not record all or part of class, livestream all or part of class, or make/distribute screen captures, without advanced 
written consent of the instructor. If you have or think you may have a disability such that you need to record class-related activities, 
please contact the Justin Dart, Jr. Student Accessibility Center. If you have an accommodation to record class-related activities, 
those recordings may not be shared with any other student, whether in this course or not, or with any other person or on any 
other platform. Classes may be recorded by the instructor. Students may use instructor’s recordings for their own studying and 
notetaking. Instructor’s recordings are not authorized to be shared with anyone without the prior written approval of the 
instructor. Failure to comply with requirements regarding recordings will result in a disciplinary referral to the Dean of Students 
Office and may result in disciplinary action. 
 
Resources for Online Learning 
The University of Houston is committed to student success and provides information to optimize the online learning experience 
through our Power-On website. Please visit this website for a comprehensive set of resources, tools, and tips including: obtaining 
access to the internet, AccessUH, Blackboard, and Canvas; using your smartphone as a webcam; and downloading Microsoft Office 
365 at no cost. For questions or assistance contact UHOnline@uh.edu. 
 
Security Escorts and Cougar Ride 
UHPD continually works with the University community to make the campus a safe place to learn, work, and live. Our Security 
escort service is designed for the community members who have safety concerns and would like to have a Security Officer walk 
with them, for their safety, as they make their way across campus. Based on availability either a UHPD Security Officer or Police 
Officer will escort students, faculty, and staff to locations beginning and ending on campus. If you feel that you need a Security 
Officer to walk with you for your safety please call 713-743-3333. Arrangements may be made for special needs. 
 
Parking and Transportation Services also offers a late-night, on-demand shuttle service called Cougar Ride that provides rides to 
and from all on-campus shuttle stops, as well as the MD Anderson Library, Cougar Village/Moody Towers and the UH Technology 
Bridge.  Rides can be requested through the UH Go app.  Days and hours of operation can be found at https://uh.edu/af-university-
services/parking/cougar-ride/. 
 
Counseling and Psychological Services 
Counseling and Psychological Services (“CAPS”) can help students who are having difficulties managing stress, adjusting to the 
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demands of a professional program, or feeling sad and hopeless. You can reach CAPS by calling 713-743-5454 during and after 
business hours for routine appointments or if you or someone you know is in crisis. No appointment is necessary for the “Let’s 
Talk” program, a drop-in consultation service at convenient locations and hours around campus. 
 
The Texas Lawyers’ Assistance Program (“TLAP”) also supports law students who are dealing with stress, anxiety, depression, 
substance abuse, and other mental health problems. You can reach TLAP at any time at 1-800-343-8527. TLAP’s website includes 
a page with links to sources about mental health that are of interest to law students: https://www.tlaphelps.org/lawstudents. 

 
COVID-19 Information 
Students are encouraged to visit the University’s COVID-19 website for important information including diagnosis and symptom 
protocols, testing, vaccine information, and post-exposure guidance. Please check the website throughout the semester for 
updates. 
 
Other UH Resources 
Diversity and Inclusion Statement 
Non-Discrimination Statement 
Center for Diversity and Inclusion 
Center for Students with Disabilities 
LGBTQ Resource Center 
Cougars in Recovery 
Counseling and Psychological Services (see Section XIII) 
Veterans Services 
Cougar Cupboard 
CoogsCare (Student Assistance Resources) 
DACA: What You Need to Know 
Student Health Center 
Wellness 
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Immigration Clinic - Spring 2023 Schedule 
 
Class 1 – Tuesday, January 17 (First Class) 

• Discussion of students’ goals for the semester 

• General introduction to the Clinic and the types of matters the Clinic will be handling 

• Overview of the Fundamentals of Immigration Law, Immigration Framework, Immigration Agencies, Statutes, 
Regulations, and Policies 

• Assignment: 

o Read “Agencies That Affect Immigration Law,” Navigating the Fundamentals of Immigration Law, 2022-23 Ed. 
(AILA 2022). 

_________________________________________________________________________________________________________ 
 
Class 2 – Tuesday, January 24 

• Discussion of Preparing for Client Interviews and Interviewing Clients 

• Discussion of Working with Interpreters, Translators, Forensic Experts, and Country Conditions Experts 

• Discussion of Attorney-Client Privilege, Client Confidentiality, and Ethics  

• Assignment: 

o Read “Ethical Issues for Immigration Lawyers,” Navigating the Fundamentals of Immigration Law, 2022-23 Ed. 
(AILA 2022). 

_________________________________________________________________________________________________________ 
 
Class 3 – Tuesday, January 31 

• Training on Legal Research and Writing related to Immigration Law, including Legal Analysis and Brief Writing  

(Guest Speaker TBA) 

• Assignment: 

o Journal Entry #1 due today. 
_________________________________________________________________________________________________________ 
 
Class 4 – Tuesday, February 7 

• Overview of Constitutional Law and Immigration, Policy Reform, Legislation, Advocacy 

• Discussion of Race and Immigration, Bias, and Implicit Bias 

• Assignment:  

o Read “Immigrants and the U.S. Constitution,” Essentials of Immigration Law, 5th Ed. (2020). 
_________________________________________________________________________________________________________ 
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Class 5 – Tuesday, February 14 

• Overview of Inadmissibility Grounds, Deportability Grounds, and Waivers 

• Overview of Bond and Removal Proceedings 

• Assignment: 

o Read “Inadmissibility and Removability – An Overview,” Immigration Law 101, State Bar of Texas (2020). 

o Watch “Master Calendar Model Hearing” and “Individual Model Hearing” videos, EOIR Model Hearing Program.  

• Case Rounds:  

o Be prepared to discuss your cases and case strategy in class today. 
_________________________________________________________________________________________________________ 
 
Class 6 – Tuesday, February 21 

• Discussion of Mental Health, Secondary Trauma, and Compassion Fatigue 

• Assignment: 

o Journal Entry #2 due today. 
_________________________________________________________________________________________________________ 
 
Class 7 – Tuesday, February 28 

• Overview of Asylum, Withholding of Removal, Convention Against Torture, and Special Immigrant Juvenile Status  

• Discussion of Credible Fear Interviews and Reasonable Fear Interviews 

• Assignment:  

o Read “Humanitarian Forms of Relief Part II: Asylum & SIJS,” Practice Advisory (ILRC). 

o Schedule mid-semester meeting with Professor Messer. Be prepared to discuss your cases and your hours. 
_________________________________________________________________________________________________________ 
 
Class 8 – Tuesday, March 7 

• Overview of Other Humanitarian-Related Immigration Options including U visas, T visas, VAWA, DACA, and TPS 

• Assignment:  

o Read “Humanitarian Forms of Relief Part I: U, T, VAWA,” Practice Advisory (ILRC). 
_________________________________________________________________________________________________________ 
 

**March 13-18 – SPRING BREAK HOLIDAY – NO SCHOOL** 
_________________________________________________________________________________________________________ 
 
Class 9 – Tuesday, March 21 

• Overview of Family Immigration including Fiancé visas, Adjustment of Status, and Consular Processing 

• Case Rounds:  

o Be prepared to discuss your cases and case strategy in class. 

• Assignment:  

o Journal Entry #3 due today. 

o Read “Family-Based Adjustment of Status Options,” Practice Advisory (ILRC).  

o Read “Introduction to Consular Processing,” Practice Advisory (ILRC). 
_________________________________________________________________________________________________________ 
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Class 10 – Tuesday, March 28 

• Overview of U.S. Citizenship and Naturalization  

• Assignment: 

o Read “Becoming an American: Requirements for Naturalization and Potential Pitfalls,” AILA’s U.S. Citizenship & 
Naturalization Law Toolbox, 1st Ed. (AILA). 

_________________________________________________________________________________________________________ 
 
Class 11 – Tuesday, April 4 

• Overview of the Relief in Immigration Court including Cancellation of Removal, Waivers, Adjustment of Status, and 
Voluntary Departure 

• Assignment:  

o Read “Non-LPR Cancellation of Removal: An Overview of Eligibility for Immigration Practitioners,” Practice 
Advisory (ILRC).  

_________________________________________________________________________________________________________ 
 

Class 12 – Tuesday, April 11 

• Overview of Immigration Court practice and tips including, trial strategy, and how to admit and block evidence in court 

• Case Rounds: 

o Be prepared to discuss your cases and case strategy in class. 

• Assignment: 

o Read “Trial Skills in Immigration Court,” Representing Clients in Immigration Court, 6th Ed. (AILA 2021). 

o Journal Entry #4 due today. 
_________________________________________________________________________________________________________ 
 
Class 13 – Tuesday, April 18 

• Overview of Witness Examination including Direct Examination, Cross Examination, Redirect, Closing Statements, and 
Objections in Immigration Court 

• Assignment:  

o Read “Objections in Immigration Court,” AILA’s Asylum Primer, 8th Ed. 

o Schedule end-of-semester meeting with Professor Messer. Be prepared to discuss your cases and your hours. 
_________________________________________________________________________________________________________ 
 
Class 14 – Tuesday, April 25 (Last Class) 

• Asylum Merits Hearing Mock Trial 

• Assignment:  

o Closing letters and closing/transfer memos due today. 

o Self-evaluations due today. 

o Be prepared to participate in an asylum merits mock trial. 


